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ACPEEMENT

zy of Sephamber, 1975 by
£ o ton of Perth Anboy, New Joreay
e ”E@»ﬁ& and the Perth Anboy Federation
ST BET, a?amﬁza hersinafier callsed the
“?@ﬁ@xai&ua a3 mole a3ud exclusive g@rgaim% g agent for 2l
Perth Buboy ﬁdult end Continuing Edueaticn Center full time Jday
emyloyaes, hersinafier called the YEARCEC® .
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COGITION

% . Thae Boerd recocnizes the Federation as the €ole and exclus ivs

' % agent ?%&&G&ﬂﬁ to Chapter 203 of 1968 Zaws of the
State of Bew Jarsey, known 33 the New Jayasy Emp%ovarwﬁvmiegﬁe
Relations Rot, ooncearning terms and conditione of employment foy
a1l full vime day smployees of the BRACEC, but gxcluding
custodians, confidential employess, paxt time employees, and
amployess in an adgninistrative oF pupecvisory capacity.

v, The Federstiom zcsepts the reguirement of the BhOve-nEne ﬁ

aot Lo zaym ent egually all menbexs of the shove~defined unit.

ARTICLE LI
HON~-DISCRIMIRRT LOE

The parties sffirm thely intept, =28 reguired by existing
séatuts, o follow a policy of mot discriminating sgainst any
smployee on the basis of race, colow, creed, national origin,
age, sax, or marital status o menbership or- participation in
cr assooiation with the legal activitiss of any employse
crganization.

BRPICLE XXX
GRIEVANCE PROCEDURE

A. Definition
1. & grievance shall mean a complaint by &n employes

¢hat there has been a violation, misinterpretstion,
or ineguitable application of the provisions of the



Aarespent, except that the term grievance ghall not
&%gly o {1} any matter for which a method of waview
iz prescribed by law; oX¥ {2} any rule oxr regulation of
the Grate Commissioner of Education; ox {3} any
mattar which according to law iz limited to action of
#ha Bosrd aslone. A grievance to be considered under
this procedure must be initiared in writing by The
meacher within thirty (30} celendar days from the
ime whem the employee knew, or should have knows,

of itz oocurence, and failure to act shall constibabe
shandonment .
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Failure at any step of this procedure Lo communicals
$ha devisicon on 2 grievance within the specifisd tims
Limiks shall pecmit the aggrieved to proceed 1o the
next Step. Pallure at any step of the procedure to
appeal ¢ grisvanoe to the next step within the specified
time limits shall ke desned to be acceptance of the
Jenigion rendersd at that step. -

Bny smployee who has 2 grisvence shall discuss it
First with his director or immediate superior inm &n
attempt to resolve the matter informally at that level.

£ z8 2 rasult of the discusazion, the matter is not
ssalved o the satisfaction of the employes, he shall
nitiate & grievence in writing to the divector ox
nmediste superior within the foxty-~five (45} calendar
gay pericd zbove specified, specifying:

X
m

JeB

Lado

+he nature ©f the grisvance

the nature and sxtent of the injury, loss

or inconveniencs

the results of previous discussions

his dissatisfaction with decvisions praviously
rendared '

T
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The Directoy or immediate superior ghall communicats hig
decision to the emploves in writing within thres ({3)
gohool days of receipt of the written grievance.



4.
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{a} The employes. no later than five {53} mchool days
after E@b?igt of the director or immediate superiocr’s
decision, way appesl to the Superintendant of gchools.
The appeal to the Supsyrintendsnt must be made in
vwrziting reciting the matter submitted to the director
o Domediate superior s specified above and his oy
hor dissatisfaction with decizions previously randarad.
The Superintendent shall attempt to resolve the watier
nx guickly a2s posaible but within 2 period not to
xceed ten (12) school days; but lo the evenbt tha ,
maat&f comes to the Superintendent ducing his vacation
payicad, then ha shall resolve the matter within ftwo ({2}
»@ia Aar weeks after his return from wacation. The
Superintsndant shall communinate his decision in writing
+0 the emplovee apd the dirsctor or jmmediate supesrlor.
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5 ) £§ ¢he matter comes befora ths 3h§@§iﬁ%%ﬂﬁﬁﬁﬁ
during bhis vecation period, and if ke has not appointed
2 &@%ig@am o hear such gylavancs, snd if irreparable
havm will wesuli to the grisvant, the Federation may
submit the grievance to the Board through the Board
g@&-w‘m BE 3;5’ )

Iif the ﬁ&&@@&ﬁﬁ& i® not resolved to the emploves’s
gatisfaction uo ilater ﬁﬁaﬂ,ﬁiV@ {5} school davs afte
w@ﬂa&yﬁ of Superintendent’s dscision, he may ! @ﬁa@“‘

& review by tha Board. The reguest ghall be submikited

in writing through the Roard Secretary who shall attach

211 related vapers and forward the regquest to the Board
within five {5} calendar days after receipt of same.
Pha Boprd, ar & comaittes thereof, shall raview ths
grisvance and ghall, at the option of the Board, hold
earing with the employee and render a decision im
wolting within thirty {30) calendaxr days of recelpt of
tne said raguest from the poaxd Secretlary.

7§ +the denision of the Bosrd does not resolve the

grievense to the satisfection of the employee and the
'

2

Fee wishes review by 2 thivd party, he shall s0
'y the Board through the Board Secretary within
‘school days of receipt of the Board's decision.




{a}  The Board and the Federation agree thait no
@wéﬁ als of may kind shall he taken by sithex party
by any msuber of the administzation or by any
m%m%a& of the negotisting unit agiinst any participants
in the grievance procefure by reason of such

- participation.

1e.
of any supervisor or sdoipistrator may be fivet

o
-

Grisvences ariszing from the written or verdal directive
:ﬁg@ﬁﬁg@@é with, or a&bm mi@é to, tha Superintendent.
a“ingg aaﬁ haa$ina$ held a&ﬁ%g iz Grisvance ?xge&ﬂug@

shall generally be ”ﬁ%&%ﬁ@ﬁm on non-schocl tims. Persons
proper Lo b ggww are definesd as all necessary partias.

&w«g»

«Eﬁﬂh ﬁ&ﬁﬁ@ will baex ih@ total cost jncuxred by

t&e@ﬁaﬁv@ag ,

The feas &gﬁ axpanses of tha arbitrator ave the only
aoats which will be shaved by the two parties and such

eoste will ba shered egually.

ARTICLE XV
SRATION RIGHDS

aaxénm th@ t%ﬁm of thisg égzm@ma%t a ﬁeﬁaxatiﬁﬁ ﬁ%&”@&%ﬁtm

ative may have tha right, after giving adeguats netic
£ hizs own, ond subsequent principald, or in the ava@%

of unnaveilebility of principal thee grinelipsl’s office,

£o wisit the Adult apd Continuing Bducetion Center,
k&e nothing bersin shall permit said official to interrupt
achars u@xing tenshing pericds.

w

B copy of the officinl minutes of @acﬁ official mesting
of the Bosrd will be given to the PACEC xegxax&mt&tiV@‘

When ﬁ ag memberz of the Boaxd are notified of xegulaw

ox %m@tx&l neetings of the Board, the Representative
of the PARCEC shall alsc be novified.
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i, a1l smployaes &%aiﬂ be chservad, and confarences shall
be hald with them concerning written svelustions, 2
rinimum of twize a year, ne later than January 1 and

"2, The Diractor’s capy of any wri %am 2valuation of an

caployse whilch is elther shown oy &iscussed with the
smplovas ahall Le signed hy thatb am?ww;@uﬁ Such
signeture ghall slgnify that the smployee i aware of
the contents of the evalustion. wiﬁﬁ@&kﬁ@ ghall not
pongtituts approval or disapprovel of the contents af
evaluation. In the event the employes refuses to sign
the evaluation, the Director szhall @e note on the

@v& luvatsd e :

ﬁ'ﬁ

3. PFermal writbten svaluntions that sre ubﬂittaa £0 the
oifive @f 2 En @#v% tandant ghall

ba signed by the
avalustor. : '

4. If the smployes so desires, he may make 3 written

reaponse 106 the evaluation and such response shall be
attached to the £ilad svaluation. ‘

5. The suploves %dy have z ~opy of his writlen evaluation
iF he so waguesis. '

. hn ~@§E&g@w wh3 iz not grentad B conbIACh mMEY reguegt a
- masting with the Superivtendspt who shell mset with the

tescher within ® £essonsbls time after rsgelpt of the
regusst. If dissatisfisd with the meeting with ths
fuperintendent, such ezploves may regquest & mesting
with the 3eard or 2 comnittse thevsef for tha sols
purpose of explaining his goslticon concerning such failure
%o be offerad a contract. The Board may . but 2hall not
he xa@u&weﬁ to respond other than %9 a$§&mm or deny
thelr position.

Ta Emmm@g&@ﬂ oF %@ PARCEC have all rights an@ priviieges
33 &ﬁﬁ%ﬂ tu such %ﬂgi&jaﬁa by law.

ALL classyoom avaiﬁa&i@n% and obsarvations ghall be m¢§a
cpsnly and wi*ﬁ full kﬁ@%%%ﬁﬁé of tha amyl@yaa,

Friox Lo June 1, the Pederation shall meet with the Directsr
ﬁﬁﬁ #bmit its recompendeations for the school ealendar for
the following school year, but excluding funded programs
that have the scle autherity to set the achool calendar for
its program, such as Pederally/Stete sponscred Manpower
PECGLmS . ' o ' o )



ARTICLE VI
JOB POSTIRG

yacencies and promotional opportunities system-wide will
be pested in the Adult school. '

RRPFCIS VIX
EATARIES AND UTHER BEMEFITS

Annexed %S&@tafaﬁﬁ'maé% a payrt hereof, as if fully sst forth,
iz the salary guids, marked Scheduls *A" foxr the 13973-76
gchool ye8r. ‘ .

Annexed hereto and made a part hareof, as if fully sst forth,

is the sazlary guide, marked Schedule *B” for the 1876-77
school year. ‘ ~ .

puployees on the payroll as of Septambsr 1, 1975 shall be
placed on the appropriate Step of the salary guide based
upon their previous work sxperisnce in the FRRCEC.

Teachers and Secretary-Bookkeepars shall receive $.07 pex
hour for each full month of previous experience in the
PAROTEE,

aides shall xoceive $.03 per hour for each Full month of
previous experisnce im the PARCEC. :

wWhen reguested by the Bosxd, employces will receive up to
one hundred twenty-five dollars {3125.00} a8 rxepsyment

of tuition for graduate courses taken for professional
improvement boyond basic state cextificeatlon reqguirementa.
The stipend shall be paid after presentation to the
Cuperincendent of 2 trinseript indicating 2 grade of C or
hotter and & veceipt for monsy expended; however, such 2
stirend shall not he paid for any courses required fox
pasic teacheyr cortification. '

ARTICLE VIII
LEAVES OF ARSENCE

Sick Isave

1. ©Employees of ihe Perth 2aboy Bosrd of RBducation with
twenty vears or less of cumulative employment shall be
aliowed full pay during a school year and shall
accumulate a maximum of unused sick leave in any ysar
as followss



6. Teachers hired on or after September 1 of any school
year £hall have their sick days pro-rated at the rate
of one day per full month of serxvice.

B. Poveonal Leave Days

Lo ALY @m@i@y@sﬁ are entitled to three (3} a@awacewmuianga
perzonal leave days without reguiring in advance the
gpecific approval of the aﬁwinas%xati&ma subbiact €0 th@
following restrictionss

{a} Except in ths @Wﬁﬁ% of an %m%xgsa@y making.
such notice impossible, at least 24 houcs, and
mozre if possible, of notice shall be gx@@a in

o ﬁxé@v o provide fox smb&tinutesg'

@b} Such lesaves £hall not ke gxamﬁ@& on tha
fivst doy of zchool in Seplexber nor on the
last day of school in Jume nov immssdiately
prior to or after any scheduled ?@Q&%&ﬁ& p@gi@d
oxr %@hﬁﬁl holiday. : ;

{c} A peveonzl leave day in normal instances
shall be constzreed to mean & fnll day.

{8} such leave doys will ba used for personal
business norpally uwngble to be cunpletsd after
normal school hours, and will not be used as
addivional vacation, holidzy, ncr foxr any
concerted activity, and each tescher taking a
personal leave day ghall sign the following
cevtificate:
“% hereby csrtify that the following date (s}
wezrae used for personal business which I was
unable to conduct aficr normal scheool hours.
I 8id not vee this (thess) dayis) as *
additicopal vacatlion, }@a idey ox fox @ny
“eoncerted activity.®

AR {3)

Signature

Date



7. “he Supsrintendent of Schocls shall not remcove any
employes frem her duties during her pregnancy, o
prevent her from ¥es: uming her duties, as the case may
‘be, smz%gﬁ: on ons of the ﬁwi&mmg basess.

{a} %@ Super? men@@m has found that her
werk performance has noticeably declined by
reason of the pregnancy:; but before rellieving
- her of her duties, the Supsrintendent of Schools
- sh2ll give the smid enployee an opportunity to
be heard on the matisr. Any other just cause ;
23 a result of haer condition. The Supsrintendent®s
decizion may be appealed from as @x@@iﬁ@& ﬁ@f in
m@ @xi&v&p@a wwa&m@,

@3 The pregnant @mgmvea camm*- pr@ﬁzm@ a
- Certificzte from her physician that she is
nedically able to continue working.

{z) In the svent the Superintendent feels
 that she cannot continuve woxrking or that
- she is not yet ready to come back to work,
| €ha Superintendant shall select a physician
from @ List of shysicians sumitted to the
- Buperintendant by the Pederation, Fifty
perzent {30%) of vhon sre on the staff of
Payth Asloy general Hospital, to dotermine
- 4if che ¢3n continue &0 work or rebura to
‘work. The medicel opinion of this physicisn
- ghall be conciueive and binding on the issue
of m@@&@azim@%my Lo @m%:im@' or resume
wmm . ' ST

~ 8. &@gr %@My@a who adopts an mm% g%*am be sligible
- %o 8 patommity lstve if she so reguests, mot &o
exceed 1€ months. This provision can only apply to
cne mamber of 8 fomiliv.
2. &i i aﬁy aﬁ%?a

i, mﬁ@ sm@i arm‘tm@ that is bmﬁmg upon the @@h@@l
‘ Gk m«,mg ig guoted in i&ﬁ.ﬁ. as followss

- L@ é”&g TENURE, PENSICN AND OTIER mm@mmyr RIGHTS
e ?‘2:%'&3. 3‘“%.;2' AlD KAVRL ‘“"%@dﬁﬁ& EAVID

oo 1?:2*3&3%, e 2?%0 p. 785, ent itled, ”.@m Aot concerning
peraons holding cortain offices, positions and

i3
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hbzence on hAcoount of Death in the Emaa@i&t@ Pamily

In cage of the death of » member of the immediste family
{immediate family as hers used maens parents, brothers,
sigters, own children, hushand or wife, grandparemts and
gﬁ&r@ﬁ%i%@&@nﬁ of any employee, or the desth of any porson
720 has lived in ¢he home of the emplovee for some time
_ﬁ?@@@%ﬁiﬁg dsath, 83 a member of the household, such
eaployee shall bs excusad, without loss of pay. for a
pericd not exceeding one calendar wesk. This allowancs
shall not extend beyond the sevanth day following the.
date of death. In case of desth of auvnts,. vncles,
brothers-in-law, sisters-in-law, mother-in-law, father-
in-law, nieces or nephews of any employea, such emploves
g%&ii be aexcused without losg of pay for a pexriod not to
ceed two school days, provided thoe twe days come within
fi@@ {z) days following the date of dooth. ‘

Cusrantine

- Emplovces eboent fron school by reason @f quaxwaﬁin@

by the Boaxd of Heslth shall not suffer deductien in
pay becauves of such action. In case of inoculations

of studenta with 2 live vizes initisted ox adninistered
by either a national, stats, county or losal healih
crganization, any pregnant emploves upon submission

of a physician’s csrtificate shall be permitted to
leave during the incubation pericd without any loss

of sick lezve or pay.

Enployess may h@ permitted, with pay, to attend ¢the
funsral services of 2 dascased enployse fron theoly own
schoel faculty: however, it shall ba the sole dlscretion
ef tho Supexictendent eoncerning the nurber to be x@a@a3@§,
axd the specific staff merbers to be g@l@%wﬁﬁo

Abgsnee o @%ﬁ%ﬁﬁ%@ﬁ@ at Riuncational ﬁ@@tﬁﬁgs

The Bupsrintendent of Schoole wmay, at his diseretion,
allow empiorees t@ attend elucational meekings with @@y,

@%@ Suparintendant of Schools may grant an enplicoyee'sn
request for professimasl vieiting days Suring the school
yeax without loss of pay under the following provisionss

2. The employee’s ampii&&ﬁi@a for permission to visi
a achool shall be made in wziting, te the Sﬁ?@tlﬁm
teandent.



Lo
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B

Bo

‘2. permission shall be granted only with the written

approval of the employse’s @aw@@ﬁ@z or ime@i%@
supericr.

3o m@m 3 days sfter the vi@ﬁ; othe employse shall make
a written report of the visit im duplicate, one copy
for his dizxsctor o impediate supezior, ags@ ane
fox the Supsrintendent of $eh@@3@a ’ : :

&n emploves who hes first z@qm&%@ﬁ an esemptien for Jury
duby and had been refused, shall suffer no loss fm sy
fox j@%ﬁf duty.

The Bozzd will continue to provide thet which is regnired
by law to any employee reguirvad to take a selestive serxvice
examination.

The Board will continus to provide thet which is reguired
by lasw to any employee on Semporlasy active veserve duty.

Bxtension of Iesve of Absance

Fhere shall be no extension of leaves of shssnce beyond

the ending date of such leaves axcept by action of ths
Boazd of Rducation. Bvery regusst foy extension £hall bs

soneidered individually, on its own merits, and without

egazxd to precedent.

ARTICLE I¥
VACATIONS

as pey policy now in effsct, twelve month Bacretary-
Rookkeerers and Clexk-Pypists covered by this Agreemend
shall receive three (3) wesks vacation upon completion
of one venr. I088 than one yesar shall b@ g&f@m‘aa@,

e mli@y now in effect. _

%@m tom g.z%i@@. will ke zubject to the @ggﬁml s;f tm@
Suporintendent. ‘

16
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Bifentive 5@@@@%@@& 3, 1975, in acccrdance with @h@g@ax 233¢
faws of 1969, the following form shall bes used for dues
check off for the Pedzxation:

P0s Beerstary, Board of Education, School District
of Porth Amnboy

Z herely reguest and aut wﬁ?zw@ the sbhove named
secrekary of the Board of Bducation to deduet fxom
@g @ﬁgﬁi@q%‘&m zmount sufficlent to provide for one-
h {1/10) of the yesrly membership duss, as
@#ﬁ %i@@ by Iocal 857, AFP, to the sccrstazy of tha
" Bosed of Bducation, to the treasurex of Local 857 AFD,
in agusl m@@&hay g@gm@na@ for all or part of the currend
school year and for succeeding school years. I undar-
gtand that ¢the seczetary of the Board of Bliucation will
disecntinus such deduckions only 1f I file such notice
of withdeswal az of the Janaury 1 o July I next
guccaeding the date on which notice of withdérawal is
filed. I also agres that uvpon termination of employment,
the secyetazy of the Board of Bducation ehdll dedust
any rewaining amount due for that schousl year. I
'b@@@by waive all vight and claim for e2id monies so
dadvcted and trenanitted in accordanss with this
muthorization, and zelisve the Doard of Education and
81l its officers from eny Lishility thevefor.

DATED . Signature

Sceial Scouxity &

¥ailing Adiress

ERTIOLE KIZ
MISCELIANROUS

Emnlovess veporiing thelr sbsences Qus to illness will uss
gzme method as indiceted in axistling Bgreavent.

21l personnel shall uss the following procsfure to reporbt
ahosnees s



Z. The following will be considered p2id holidayss

febor Day _ New Years Day

Colunbus Day Lincoin’s Birthday
Bilecktion Day Wazhington®e Birthday
Veterans Day - Good Friday ‘
zhenkegiving Day - Easter Mondsy
Thanksgiving Friday Memorial Bay

Christnas Tvs _ July 4 for 12 momih employees
Christmas Day ' ~
ARCICLE ¥IXX
NEGOTIATING PROCEDURE
' whe parties sgres to commence negotisticns in
scecrdance with the reguizcnents of Chapter 303 of the Laws of
1960 s amended ond supplomented by Chapter 123 of the Laws of
1974, ' ' o
DRDICLE KV
CONTCRMITY TO 18W
swonld eny provision bereby be held or detexmined
by eny court or agency having jurisdlction to be invelid or
menforeezble, then aawe hnll not invalidate the other
provisicns hereof that sre seversble thevefrem.
HLTTEICEE XY
DURATIOH

- The pericd covered by this Agresnent 48 from
Septerber 1, L9735 ¢o June 30, L377. '

29



% WITNESS WHERECP, the parties hereto have cauzed
this instrument to be executed by their pxc:g:«@:f:ly authorized
officers the day and year f£irst written above.

ANTESTD s

. ‘ "\
ﬂ;ﬁf%l»{f - % ﬁjZW’*ﬁ?k«%wM :

" Yj¢E-President

EDARD OF EDUCATION

CITY OF PERTH AMBOY, 0

PEITE AMBOY FEDERMTION OF TEACUERS
IOCAT, 48587, AFT, AFL-CIO as sole
and exclusive bargaining agent
for all PARCHC full time day

enployess.
: ., \’Mi‘%w’é&a

oy JM Dt




SCHEDUIE A L
- PERTH AMDOY PUBLIC SCHOOLS -
&&mmf GUIDE POR FULL~PIMBE DAY EMPLOVEES
OF THE :
PERTE Moy EDUIT AUD CONEDVUING Eﬁ%@?ﬁ CENIER
EF?@@‘E*“%?E'} SEmEIRER 1, 1975

eaachars with Master's Dearea

%é;@ﬁ:mg = 87.50 per hour

ist sktep = 58,23 per hour
2nd step - B9.C0 por hour
Teachors

Starting - §7.00 per houw
izt stop - £7.75 por hour
208 step ~ $8.50 per Lour

. Bides

gvv,ﬁmg - $24.00 por howe
izt step -~ $4.25 por houg
2nd step - $4.50 pex hour

Starking ~ $6.00 per hour
lst step -~ £4.75 por hour
Em etep -~ £5.50 psr houwy

eleck Tyoist

Etarting - ‘%33&@ par houe
ist a8tep « §3.50 por hour
2nd ctep - $4.00 per houx

- &1L advepcswents on “‘:%gw guide, w@h{é&m@ &?ﬁ&%ﬁ. ingremente
and zoises as ast forth in the selery guides now in effec:,
and as the same may be adopted from time €o time Ly the
Board, ghall not be congiderod aubomatic. Advoncemant on
any @emxz guide shall recuire fevorable reportse c@v@ﬁxmg the
prefzgsicnal compatence, the performance of dutiss asgsigned
and record of atitzpdanve of each employes by the supayinten-
dent and those charged with supervisory seesswmibimty,
a;mg@vai by the Boazd.
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3y

P A

Penchezs with Master's Dogres

saxting - $8.50 pow hour
ist step -~ $8.75 per houx
208 skap ~ 89.50 por hour

Penchors

Srarting - §7.50 per hour
int cten =~ §8.25 pzxr howm
2nd step -~ £9.00 por Dhowx

Aidam
R B SR AN

Starding - §4.20 pey howw
iok sten -~ 64.45 per houy

>

2nd gk2ep - §4.70 par hour

i3

Segzcroxy/Bonklocray

Starting - £4.20 per houw
it shep ~ $4.95 pey houy
208 stap = 55.70 pex houw

Sirck Typish
" SRR

v D .. 1 3 r 3
Starting -~ $£3.15 por howw
o D £ e
ist gtep -~ $3.05 p2r nouw

258 step ~ $4£.15 pox hour

211 advoneoments en the guide, inciuding annual incremente .
and reioos 28 ok forth in the salery guides now in effeak, -
2nd a8 the sonme noy be adopted from tinme €o time by &the
ponrd, shall nod be considered sutomatic. Advancepsnt

on ary ouch guids ¢hall zeguire Javorable repovis covering
£he profossicaal conpstonce, the porformones of duties
assigued end record of attendance of esch emploves by the
srperintendont &nd those charged with supervisory vesponsi-
bility, epproval by the Boars. :

23



